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Message from the Dean
Kwame Alexander is the poet-in-resident at NPR where he creates crowd-sourced poems. Here’s how it 
works. Alexander provides the first line of a poem, such as What I’m learning about grief or I dream a 
world. A call is put out to the community to imagine, compose, and submit a poem. Alexander reviews 
the submissions, chooses lines, and re/creates a community poem. Lines stick with me, such as Knead 
grief as you would bread. Weave grief, as you would thread1   or 
I dream a world 
Where there is quiet
Enough to hear
Each other2 
As we near the 1-year anniversary of the pandemic, where we remain 
physically remote from each other, merging community with art connects 
us in meaningful ways. As we start the spring semester and celebrate 
Black History Month in February and Women’s History Month in March, 
take advantage of ways to bring people together for a common goal, 
particularly through art. Perhaps it is joining the Quest Toward Racial 
Equity, sponsored by the Provost’s Office. Perhaps it is showing up at a 
virtual Coffee with the Dean. Perhaps it is presenting or performing at the 
Inspire Conference. Perhaps you will schedule an appointment for wellness 
coaching to help you thrive. Perhaps you will take advantage of events that 
connect creativity and mindfulness – some of these will be organized by the GA cohort to support mental 
health. Finding community and using art can help sustain us. 
And, if during the semester, you just happen to create a crowd-sourced poem or crowd-sourced work of 
art, send it to gradlife@uni.edu. We would love to feature it in the next issue of Grad Student News. 
1  https://www.npr.org/2020/04/30/845910766/if-the-trees-can-keep-dancing-so-can-i-a-community-poem-to-cope-in-crisis
2 https://www.npr.org/2021/01/28/960688815/this-is-our-dream-a-crowdsourced-poem-to-inspire-hope
Student Profile: Janel Newman
Describe your educational background.
I have a Bachelor’s degree in Business Administration, and a Master’s 
degree in Organizational Leadership.
What is your current position? Briefly describe your current duties 
and your previous emplyment experience?
My current role and title is Assistant Dean of Students. In my role some 
of my responsibilities include supporting students experiencing forms 
of distress which may include mental health and behavioral concerns, 
assisting students in accessing university and other resources; and 
maintaining relationships with campus and community resources relevant 
to student concern. I am also responsible for the administration of the 
student conduct system, which focuses on ensuring the health and safety 
of our campus community by emphasizing student accountability through 
an educational approach. 
In my previous role, I served as the Director of Student Conduct and 
Community Standards for two years at the State University of New York 
(SUNY) at Postdam and Coordinator of Student Conduct at Columbia College in Columbia, Missouri. I come from 
a housing background, and working with students has been my passion. 
What is the name of your doctoral program and what motivated you to continue your education? When did 
you start the program? When is your anticipated graduation date?
I am pursuing my doctorate in Post-Secondary Education: Student Affairs. I always knew I would pursue an 
advanced degree, it was just a matter of when. Working in the field of higher education and knowing that there is 
so much I want to achieve personally and professionally I knew that I would have to go back to school. My focus 
was finding the right program, and doing it at the right time. I found that here at UNI. While the program officially 
started in Fall of 2020, I started taking classes towards my ISA (intensive study area) in Spring of 2019, that’s how 
certain I was about getting my degree/this degree.  Now that the program has started I’m following the outlined 
curriculum, so my graduation date is May 2023.
Being in the first cohort of this program, please briefly describe the coursework. How many students are 
in your cohort?
The coursework for this program is intense, but practical, which is what you would expect of a doctoral program. 
There are 35 students in the cohort, and 15 in my specific ISA. Most if not all of us are full time working professionals 
in the field, so we bring a lot of firsthand experience and knowledge, which is great for a program like this. We’re 
enhancing what we know and learning much more about what we have to offer as educators and practitioners in 
our respective fields. 
What are your career goals?
If you asked me 5-10 years ago I would have said my career goal is to be a Dean of Students. My career goal now 
is to advance past that, whatever that position looks like, I’m not sure yet. 
What professional organizations are you a member of?
I am a member of NASPA- the National Association of Student Personnel Administrators.
What strategies do you use to balance your academic, professional and personal commitments?
I don’t know if I have any specific strategies for balancing academic, professional or personal commitments. I just 
take things one day at a time. I try not to get overwhelmed by the little things and keep a good group of friends 
around that encourage and motivate me. I think it also helps that I like the work I do, and my work team / supervisor 
is very supportive.  I think it’s also a plus that I don’t drink coffee, so I’m not relying on that to keep me going every 
day. But I do have a tumbler of tea every morning, and as long as it stays warm, I’m good to take on the day :).
Faculty Profile: Dr. Whitney Hanley
Describe your educational background.
• B.S. Elementary Education/Special Education (teaching students with 
Learning and or Behavioral Disorders), University of Louisville, Louisville, 
Kentucky
• M.Ed. Early Childhood Special Education for students with Mod/Severe 
Disabilities, Georgia State University, Atlanta, Georgia
• Ed.S. Curriculum and Instruction, Piedmont College, Demorest, Georgia
• Ph.D. Exceptional Education, University of Central Florida, Orlando, 
Florida
Describe your employment experience.
My first job was as a program facilitator at a non-profit organization for girls 
6-18, Girls Incorporated. After I graduated from college, I taught in K-8 schools 
for 7 years. For my first three years of teaching, I taught 2nd/3rd grade in 
Kentucky. My last four years I taught in Georgia as an Interrelated Resource 
Teacher for students with Learning and or Behavioral disorders ranging from 
3rd-8th grade. 
What classes do you teach?
I am currently not teaching any graduate courses. This semester I am teaching: SPED 4172/5172 Differentiated 
and Intensive Methods in Literacy and Mathematics: Elementary Mild/Mod Disabilities (K-8) and SPED 4192/5192 
Experience in Special Education Practicum. 
What are your research interests? 
Broadly, I'm interested in exploring systems-educational, social, structural, and or organizational-that impact 
culturally diverse females both unidentified and identified with emotional and or behavioral disorders. Currently I am 
exploring (1) Teacher identity and how it's of distinct importance to cultivate teacher identity within our preparation 
programs, particularly for teaching students in high needs, urban environments; (2) Warm Demander Pedagogy 
and its use in practice and preparation to support students of color with emotional or behavioral disabilities.
This is your first year at UNI. What are your impressions of the UNI community? 
So far I am finding the UNI community to be supportive. Everything leading up to my move here was virtual so it 
was helpful to find "all hands on deck" as I transitioned onto my department team. 
What do you enjoy most about teaching? 
I come from a communal family so the value of being part of something greater than yourself was instilled in 
me early in life. What I enjoy most about teaching is the heart work. Building relationships with the students and 
sharing my "why". Seeing them reach those moments beyond mastering skills and strategies, but understanding 
how our perceptions (both of themselves and the students they work with) are what truly inform our practices. 
How has the COVID-19 pandemic impacted your teaching experience? 
My teaching style has always been interpersonal, but the pandemic has challenged that. Discussions and active 
learning look a lot different. It's stretched me to keep students engaged.  One of the benefits of the methods course 
I teach is it is connected to a practicum. We've been fortunate to find schools to collaborate with each semester so 
students have multiple opportunities for application.  
What advice would you give to graduate students to survive and thrive in graduate school? 
Ask questions often, and find your people. I am where I am today because of the network of people who insisted on 
and supported me in being successful. Graduate school, especially in the midst of a pandemic can feel isolating, 
don't hesitate to reach out for support and also be sure to add meetings with yourself to your calendar every week.
Alumni Profile: Derek Hertges
Describe your educational experience.
In 2011, I graduated from South Winneshiek High School in Calm-
ar, Iowa. During high school, I was able to take a semester of 
college credit classes which taught me that science was not my 
favorite subject. I had multiple family members in the banking 
industry, and even worked as a teller for a summer, so I decided to 
attend UNI for Finance. I later switched to Accounting as my major 
after a few years in the College of Business.
Describe your employment experience.
While a student at UNI, I worked as an engineering part-time 
student with John Deere testing fluid sensors and performing data 
analytics. This experience then provided me two summer intern-
ships with Deere in accounting. The first was in Moline, Illinois at 
John Deere Seeding, and the second was in Cary, North Carolina 
at John Deere Turf Care. I also had a spring internship with PwC in 
Minneapolis, Minnesota for a busy season in tax. Following gradu-
ation, I started with PwC in San Francisco, California as an auditor 
for Financial Services companies. Then, after a couple of years 
I moved back to Des Moines with PwC before opening my own 
financial advising practice. I have been a Financial Advisor with 
Principal for more than two years.
Why did you choose UNI for your graduate education?
This was a no-brainer for me. UNI is and has long been known for their strong business programs, including 
the Master of Accounting (MAcc) program. Though my four years as an accounting undergraduate at UNI 
well prepared me for the workforce, the MAcc program took me to the next level. Not only is this program 
top-notch for learning to research and be self-sufficient, but there is nearly a 100% pass-rate for all four 
parts of the CPA exam by UNI MAcc students on the first attempt. This statistic is unheard of.
How did your UNI graduate education influence your career choice?
My graduate education at UNI propelled me to complete my CPA exams before graduation and start my 
career fully licensed, which is unique for the industry. Many of the top recruiters for accounting focus on 
recruiting from the UNI MAcc program because they know the quality that is produced in the program. Being 
a MAcc graduate allowed me to have many options for starting my career out of college, which was the best 
predicament to be in.
What advice to you have for current graduate students to survive and thrive in graduate school?
The more engaged you are in the program, the more you will get out of it. This will not only help you in the 
CPA exams if you go that route, but it will also help you in your career. Study. Study. Study… but do not be 
afraid to celebrate the wins. If you are disciplined with your routine, you can always find time to have fun 
along the way without it being a detriment to yourself. Also, the more you are involved in extracurriculars like 
the Accounting Club and the competitions, the more attractive you will be to employers.
Graduate Secretary Profile: Jan Cornelius
When did you start your position in the Department of 
Psychology and what is your position title? Had you worked in 
another UNI department previously?
I started my job as Secretary III in the Department of Psychology 
in August, 2010. Prior to this position, I worked with grant-funded 
programs at UNI for 9 years. 
What kind of work experience did you have before coming to 
UNI? 
My degree is in elementary education and I taught for several years 
in Missouri and Kentucky. When we moved to Iowa City I took a 
job at the University of Iowa and worked in Student Health, then 
Academic Advising. After 10 years of UI we relocated to Black Hawk 
County and I transferred employment to UNI.     
Briefly describe your current job duties.
My work in Psychology involves both academic and financial 
responsibilities. I do everything from budget maintenance to 
registering students for classes, and everything in between!  Psychology has a big undergrad program with a 
major, minors and certificates, as well as a graduate program with two degree options.  A department secretary 
has many hats to wear and definitely requires that you multi-task to get everything done. 
How has your position changed over the years? 
When I started working in Psychology I set up a document outlining my job tasks. Over the years the list has grown 
and I’ve had to arrange it by month and week to keep track of everything I need to do. Being organized is definitely 
helpful in my position. The most recent change to my job has been my move to phased retirement. Working fewer 
hours has led to a need to further prioritize my tasks to ensure that everything gets done!
How has technology impacted your work?
Advances in technology have been beneficial to what I do, although learning all the new technology has been 
a challenge. Unlike students today, I grew up in an age when computers didn’t exist. My introduction to using a 
computer came when I was teaching and my school set up a computer lab. I learned to play Oregon Trail and use 
Reader Rabbit along with my 3rd graders!  I’ve attended many trainings through the years and definitely appreciate 
all the folks who have answered my questions and taught me what I need to know to do my job. 
How has the COVID-19 pandemic impacted your work experience?
Due to health issues, I’ve been allowed to telework rather than returning to work on campus. I’m thankful for 
this opportunity to safeguard my health and have been able to successfully complete my job tasks from home. 
However, I miss the interaction with other staff and faculty, and especially with the students. My entire working life 
has been in education, first with elementary children and then with college students. I look forward to the time when 
I can safely return to campus and once again interact with others.
What is your favorite part of your job?
I really enjoy working with students. A lot of my job involves paperwork, online forms, money matters and data input. 
When I get a chance to sit with a student and answer their questions I feel like my job really matters. Students are 
why we’re all here at UNI and helping a student really makes my day! 
Graduate College Graduate Assistants
Tabitha Decker
Tabitha Decker works as 
the Graduate Assistant 
for Diversity, Equity, and 
Inclusion Initiatives. This 
role involves outreach with 
campus partners, working 
closely with the Dean 
of the Graduate College 
on diversity, equity, and 
inclusion initiatives in 
the Graduate College, and 
encouraging mentorship 
and undergraduate-
graduate pathways. Tabitha attended UNI for her 
undergraduate education, majoring in Psychology. 
She is currently a graduate student in PSE-Student 
Affairs, and is expected to graduate in May of 2021. 
After graduation Tabitha hopes to work in Career and 
Academic Advising, but she is still exploring other 
options. In her free time Tabitha enjoys watching 
movies and being outside when the weather is nice 
(taking walks, cycling, spending time at the park, 
etc.). 
Cecilia Mitchell
Cecilia Mitchell works 
as the Graduate 
Assistant for Graduate 
Research, Excellence, 
and Leadership. This 
role involves assisting 
the Associate Dean of 
the Graduate College 
with internal research, 
recognizing student 
and faculty scholastic 
excellence, and taking 
the lead on revamping 
the Graduate College's 
social media presence. She attended UNI for her 
undergraduate education, majoring in English with 
a double minor in Art History and Professional 
Writing. She is currently in the graduate level 
Communication and Media program, and is 
expected to graduate in May of 2022. Cecilia isn't 
certain what she will do after graduation, but says 
she will likely continue her career in public radio or 
pursue a PhD. Cecilia currently works part-time at 
Iowa Public Radio as a music radio host!  
Raelynn Murphy
Raelynn Murphy works as the Graduate Assistant for Graduate 
Professional and Community Development. In this role she is 
responsible for organizing and promoting social and professional 
development events, and co-editing this very newsletter! Raelynn 
attended UNI for her undergraduate education, double majoring 
in Communication Sciences and Disorders and Psychology, with a 
minor in Gerontology. She is currently a graduate student in UNI"s 
Speech Language Pathology program, and is expected to graduate in 
May of 2022. After graduation, Raelynn hopes to work as a Speech 
Language Pathologist in a hospital setting, working with both adults 
who have experienced stroke or traumatic brain injury, and infants 
who are born prematurely. In her free time, Raelynn enjoys reading,  
           going on walks, sitting in her hammock, exercising, and spending time
           with loved ones. 
Graduate College Staff Profile: 
Diego Saavedra
 
 Diego Saavedra is the Data Analyst & Graduate 
Funding Coordinator in the Graduate College.  He joined the 
Graduate College staff in February 2020, first as a Record 
Analyst, and then as the Program Assistant. He began 
his current position as Data Analyst & Graduate Funding 
Coordinator in December 2020. Diego earned a M.S. in 
Technology Management from the University of Northern Iowa 
in December 2019 and a Bachelors in Industrial Engineering 
in December 2015 from the University of Tarapaca in Chile. 
A native of Chile, he worked for Lombardi Enterprises as 
Sub Manager of Operations and as Assistant Engineer at 
the Center of Innovation, Operations, and Logistics at the 
Universidad de Tarapaca. 
 In his role as the Graduate Funding Coordinator, 
Diego oversees the Graduate Assistantship and Graduate 
College Tuition Scholarship allocation processes by communicating and providing support to graduate 
program secretaries, program coordinators, department heads and graduate students. He ensures that the 
completed paperwork done by programs is accurate, meeting the established deadlines so that qualified 
students may receive their funding. Diego developed training on Blackboard for program secretaries and 
faculty. Diego also works with various campus offices including Financial Aid & Scholarships, Registrar, 
Payroll, Human Resources, Admissions and International Students & Scholars Office. He maintains the 
Graduate Assistant Position Inventory, a new feature on the Graduate College website. By reviewing 
this inventory, current and prospective students learn what graduate assistantship positions are 
available.  Diego updates the Graduate Assistant Handbook, a reference for Graduate Assistants and their 
supervisors, which includes policies and procedures. In the Data Analyst component of this position, he 
manages data collection, analysis, interpretation and dissemination for the Graduate College to facilitate 
data informed decisions working closely with Information Technology Services and Institutional Research 
& Effectiveness.
 In recognition of his service orientation to students, faculty and staff, Diego was named a 2020 
recipient of the Panther First Award which recognizes attitude, teamwork and initiative. 
 
Undergraduate and graduate students from all majors across campus are invited to 
participate in the new INSPIRE Virtual Student Research & Engagement Conference on April 
12-13, 2021.
 The combined conference will be an opportunity for students to showcase the wide variety 
of experiential activities in which they participate inside and outside of the classroom, including 
research, internship, volunteer, club activities and/or creative performances. Visit the INSPIRE 
Conference website for detailed information regarding the categories of activities and virtual 
presentation details. All students will be required to have a faculty advisor for their project. 
Submissions are due March 22, 2021. Projects still “in progress” at the time of submission are 
eligible to be presented.
Presentation Categories
• Research: Poster or oral presentations on a research or scholarly project.
• Volunteer/Internship Experiences: Poster or oral presentations on a discipline-related 
volunteer, work, or internship experience (e.g., cooperative education, practicum, service 
learning).
• Club Activities: Student clubs or groups may propose discipline-related activities (e.g., 
historical re-enactments, project demonstrations, informational workshops) for poster, oral, 
table, or other types of presentations/engagement.
• Creative Performances: Individuals or groups of students may do various creative 
performances, exhibits, or demonstrations (e.g., music, art, improv, dance).
Contact Dr. Helen Harton (helen.harton@uni.edu) or Dr. Windee Weiss (windee.weiss@uni.
edu), conference co-coordinators, with any questions.
In Spring 2021, the Annual Graduate Student Symposium was combined with CSBS' annual 
student conference to maximize the virtual experience. To view previous graduate student work, 
please visit the ScholarWorks archive.
 
Professional Development
INSPIRE Virtual Student Research & 
Engagement Conference
Professiona  velopment
Graduate College Hires Five New Graduate Assistants for 
Supporting Mental Health
 
 It has been over 20 years since the World Health Organization made the clarion call that “there 
is no health without mental health”. While this statement was eye opening at the time, it is pretty 
common knowledge today. This shows signs of progress, right? Many easily recognize the clear link 
between depression, anxiety, and substance use with physical health problems like cardiovascular 
disease, diabetes, and cancer.  While improvements have been made over time, significant steps remain 
to improve the mental health of our communities. 
 Let me give a few examples to illustrate we are not where we need to be. In the United States, 
roughly 106 million people live in areas designated by the Department of Health and Human Services as 
mental health professional shortage areas, meaning there are not enough providers to meet population 
needs. That is about one-third of the United States. In Iowa, all but five counties are designated as 
shortage areas. What this means is those that are struggling likely experience challenges to receiving 
help. In addition to not having enough providers, attitudes such as stigma delay or prevent the utilization 
of services even when they are available. With lack of providers and stigma preventing accessing care, 
preventive efforts are needed to better address mental health challenges. 
 Universities are not exempt from mental health challenges. The effects of COVID-19 on university 
students, faculty, and staff mental health has been significant. Students continue to experience loss of 
opportunities such as internships, study abroad, the college experience, and changes in living situations. 
Faculty and staff experience increases in workload and diminished work-life balance. These challenges, 
and many more, exist with the ambiguity and anxiety of not knowing how long the pandemic will last, 
how best to keep each other safe, and when life will return to “normal”. 
 Not surprisingly, our ability to be mentally healthy is complicated with increased stress. 
According to a 2020 report by the American College Health Association, the prevalence of college 
student depression and academic impairment as a result of mental health increased during the spring 
2020 semester. Additionally, 60% of students indicated the pandemic made accessing mental health 
services more difficult. The Chronicle of Higher Education reported that in October of 2020 two-thirds 
of faculty were extremely or very stressed over the past month, twice as much as the year before. In the 
wake of this pandemic storm is a university community struggling with mental health. 
 Dr. Jennifer Waldron, Dean of the Graduate College, recognized the mental health challenges 
experienced within the UNI community in the last year and developed a plan to help. Utilizing faculty 
and graduate student expertise, Dr. Waldron created the Preventative Mental Health Team as a resource 
to bolster mental health and wellbeing initiatives for students, faculty, and staff.  This semester, the 
Preventative Mental Health Team will identify existing strengths throughout UNI, coordinate and 
provide needed human resources to support existing initiatives, and develop recommendations and 
actions plans for sustainable and scalable resources within the UNI community. Through these and 
future efforts, UNI will continue to be a community that recognizes “there is no health without mental 
health”. 
Article submitted by Dr. Nathan Taylor, Assistant Professor of Applied Human Sciences, and Dr. Sarah Montgomery, 
Associate Professor of Curriculum & Instruction.
Dr. Taylor and Dr. Montgomery are the graduate faculty members involved in the formation and implementation of the 
Preventative Mental Health Team.
Graduate Assistants for Supporting Mental Health
Kristine Hoskinson
Undergraduate 
Institution and Major: 
University of Northern 
Iowa, Family Services 
Graduate Program: 
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Rand Khalil and Sermantha Louisy attended the 2021 Modern Language Association Annual 
Convention online from January 7-10, 2021. Both students received funding through the 
Graduate College to pay for their attendance, and were supported by the Department of 
Languages & Literatures in registering for the conference. When asked if attending a virtual 
conference was a new experience, Khalil reported, "Attending a virtual conference was a new 
experience for me, so I didn't know what to expect. All I needed was my laptop and steady 
internet access. The convention was extremely organized, and I'm glad I got the chance to attend 
it remotely." To future students who are interested in attending a virtual conference, Khalil said, 
"I would advise them make sure they can access the platform for the conference ahead of time. 
It would also be helpful to decide which sessions they are interested in attending for each day of 
the conference and making a schedule. I would also encourage them to check out the optional 
sessions the conference is offering. Since it's online, it's an excellent opportunity to attend any 
extra sessions they find relevant to their field and future career." Sermantha added that she 
"would advise early registration and taking advantage of the free workshops, once they are 
available." 
For more information regarding Graduate College funding for conference attendance, visit 
https://provost.uni.edu/iaf.
Rand Khalil and Sermantha Louisy
Winter Term Writing Resources
Congratulations to all who took advantage of Winter Term writing resources! During this period 
between semesters, the Graduate College offered two three-week sessions full of workshops, 
one-on-one meetings, and accountability resources. Students from several different programs 
participated in intensive work together and made great progress on theses and dissertations!
Thanks to Dr. Jim O’Loughlin, Professor Eric Jennings, and Dr. Windee Weiss for presenting 
important information about the literature review process.
Additionally, thanks to Dr. Fabio Fontana, Dr. Helen Harton, and Dr. Todd Evans for hosting 
workshops pertaining to methodology structure.
Stay tuned for more special writing support from the Graduate College throughout the spring 
semester.
Look for an email 
with the Zoom link for 
upcoming Coffee With 
the Dean events! 
Current Happenings
The Graduate Writing Assistant is available by appointment to help with theses, 
dissertations, literature reviews, course papers, and writing samples. All appointments will 
be held electronically via Zoom. Appointments can be scheduled to cover:
• Brainstorming and planning the writing process
• Outlining and drafting assignments
• Conducting and organizing research
• Editing written work
• Formatting according to style manuals and/or Graduate College standards
• Polishing writing samples for submission
Schedule an appointment here! All questions can be directed to gradwriting@uni.edu.
Writing Assistance
These workshops cover the formatting requirements for thesis-track MA, MAE, MS, and 
EdS students. Students who have a few chapters or partial selection drafted may benefit the 
most, though students at any point in the process are welcome to attend. The workshops 
will use Microsoft Word. If using LaTeX or another software, please contact kathryn.
wohlpart@uni.edu
Thesis Formatting Workshops
Spring semester always seems to go by quickly, and many of you will be entering the job 
market before you know it! If you need another set of eyes to check out your resume or 
cover letter, contact the Graduate College's Director of Student Life, Susie Schwieger at 
susan.schwieger@uni.edu.  She would be happy to help you perfect your resume or cover 
letter so that you can enter your job search with confidence. You can send your materials in 
for review, or schedule a Zoom appointment to go over your materials together. 
Resume and Cover Letter Help
Spring Writing 
Resources
"Using Verbal Processing to Get Unstuck" 
Workshop: Dr. Brooke Wonders
Dr. Wonders will run an open discussion where people share ways in which they feel stuck. 
With "coaching questions," Dr. Wonders will run a large-group practice session using Open 
& Honest questions to help the writer get unstuck on their project. Students will then work 
through their project and work to dig deeper in their own work.
Bring a current research or writing struggle. What's holding you back from producing your 
best work, or moving forward on your research/writing at all?
Register using this form!
"Getting to the Finish Line of Writing a Literature 
Review" Workshop: Dr. Matt Townsley
This virtual workshop is focused on helping graduate students get to the finish line of 
writing a literature review.  Now that the literature has been identified and read, it is time 
to synthesize the big ideas!  Come with your questions and leave with a framework that 
will help you reach the checkered flag of writing a literature review.  While guidance will be 
provided during this workshop, there will also be ample time for Q&A.
Register using this form!
Upcoming Opportunities
UNI Gender & Sexuality Services offers a Safe Zone Ally program that trains members 
of the UNI community to support the continued growth of an inclusive campus 
environment. This program focuses on how you can offer a safe space for LGBTQ+  
students. and integrate the LGBTQ+ community throughout both our campus and our 
greater community. This training takes place in two parts, and you must attend both 
a Phase One and a Phase Two session to be certified as a Safe Zone Ally. Spring 2021 
dates are as follows: 
Phase One       Phase Two
• Tuesday 3/9, 1:00 - 3:00 PM    •   Thursday 3/11, 1:00 - 3:00 PM
• Tuesday 4/6, 9:00 - 10:30 AM    •   Thursday 4/8, 9:00 - 11:00 AM
• Saturday 5/1, 10:00 - 11:30 AM    •   Saturday 5/1, 12:30 - 2:30 PM
Participants should register in advance to receive the Zoom link. Questions? Email 
lgbt@uni.edu.
Safe Zone Ally Training
The UNI Counseling Center is offering free workshops in the Spring Semester. Click here to 
access the schedule and full descriptions. The options include a variety of topics. "Men and 
Mental Health" will explore cultural barriers which prevent men from seeking mental health 
services.  Mental Health Ally Training Part#1 & Part #2  provides training related to several 
mental health topics. QPR teaches students how to handle and refer individuals who are 
potentially suicidal to appropriate supports. Finally, VAR is a training that teaches students 
how to listen and respond to other people while they manage the stresses of everyday life. 
Counseling Center Spring 2021 Workshops 
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Your digital professional development services are 
powered by DoctoralNet and MastersNet — providing 
services across 10 topics tags as shown above. 
Visit https://pd.education/uni-log-in.html today to get started
Hours
What is the UNI Grad 
Student News?
UNI Grad Student News is a quarterly 
newsletter featuring news and 
updates concerning graduate 
education at the University of 
Northern Iowa. Each issue features 
profile stories on graduate students, 
faculty, staff, and notable alumni. UNI 
Grad Student News is unique in that 
it publishes news submitted directly 
from graduate students and faculty. 
How and What Can I Submit 
as News?
Complete the Submission Form at 
https://grad.uni.edu/student-news-
submission under the "Current 
Students" tab. Submissions can 
include information about recent 
conferences you have attended, 
academic accomplishments, or 
upcoming departmental events. 
We Welcome Your News!
Submission Deadlines for Spring 2021 Issues:
May Newsletter: April 19, 2021
Editors








Who Receives the Newsletter?
All graduate students, faculty, and 
staff receive the newsletter via email. 
You can always view previous and 
current issues of UNI Grad Student 
News at https://grad.uni.edu/grad-
student-news. 
GRADUATE COLLEGE STAFF AND CONTACT 
INFORMATION
With any questions or concerns feel free to contact the Graduate College staff  listed below. 
The Graduate College| 110 Lang Hall |(319)-273-2748 | https://www.grad.uni.edu/
               
Dr. Jennifer Waldron
Dean of the Graduate College /Associate Vice 
President for Research & Innovation 
jennifer.waldron@uni.edu 
Dr. Gabriela Olivares 
Associate Dean of the Graduate College
gabriela.olivares@uni.edu
Susie Schwieger













Data Analyst and Graduate Funding Coordinator
diego.saavedra@uni.edu
Cecilia Mitchell
Graduate Assistant for Graduate Research, 
Excellence, and Leadership
Raelynn Murphy
Graduate Assistant for Graduate Professional and 
Community Development
Tabitha Decker
Graduate Assistant for Diversity, Equity and Inclu-
sion Initiatives
